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| mportant Reminders

The accuracy and efficiency of your retirement account starts with you.

Fall ishere and the holidays are quickly ap-
proaching. The Nebraska Public Employees
Retirement Systems (NPERS) would liketo
remind al School, Judges and State Patr ol
Plan members about theseimportant items:

Current Addresses — The amount of mail re-
turned to NPERS (all postage due!) is
staggering when benefit statementsand other
itemsaremailed. Please help avoid unneces-
sary waste of administrativefundsby
remembering to inform your employer when
your address, name or other

receivewill automatically replaceapreviousbenefi-
ciary designation.

Benefit Estimator — To help planfor retire-
ment, plan members may log onto NPERS
web site at www.nper s.ne.gov and calculate es-
timates using the benefit estimator. By entering
your approximateyearsof creditableservice,
three highest 12-month periods of salary, and
targeted retirement date, the benefit estimator
will produce estimates of projected monthly ben-
efitsfor all theretirement payment options.
Thishandy tool can aid your

information changes. Y our
employer submitsyour per-
sonal information to us
electronically whenreporting
your payroll and retirement
contributioninformation. 1f
NPERS doesn’'t have your cur-
rent address, you won't receive

The amount of mail
returned to NPERS
(postage due) is
staggering ...

decisionin setting aretirement
date and choosing an option.
And, it'savailable 24 hoursa

day.

Schedule an Appointment —
Whileyou may completethe
retirement processentirely

your annual benefit statement

and other important information. (Members
not currently employed must send written ad-
dress changesto NPERS))

Beneficiary Designations— School and
Judges Plan members should complete anew
Beneficiary Designationform (the State Pa-
trol processisdifferent) and send to our office
when anything significant happensinyour life,
such asarecent marriage (or divorce), the
birth or adoption of achild, the death of a par-
ent, etc. Or, if you designated your
beneficiary(ies) solongago you can’t remem-
ber whoyoulisted, obtain aBeneficiary
Designation form from your employer or print it
from our web siteat www.nper s.ne.gov,
complete the form, have your signature nota-
rized and send to NPERS. Any new form we

through themail, someplan
membersfeel morecomfortablediscussingtheir
choicesin person. Call NPERS to make an ap-
pointment for aone-on-one consultation with
one of our Member Services staff. Set your ap-
pointment at |east one month in advance to beat
the “seasonal rush” i.e. state sports tournaments,
thiswill ensure adequate time for our staff to
research your information, contact your
employer(s) for clarification, if needed, and pre-
pareyour individualized benefit estimates.

NPERS can be reached at 800-245-5712 or 402-
471-2053.



ThinkingAbout Purchasing Service?

Areyou considering purchasing addi-
tional years of servicecreditinthe
School Plan to help you reach your
retirement goals? Perhapsyou’ re hop-
ing to retire sooner or, if you already
qualify for retirement, to increase your
monthly benefit amount by adding ad-
ditional yearsof service. Ineither
case, purchasing service credit may be
an option for you.

Although servicecredit can bepurchased
a any timeinamember’ s career (except
Twelve-Month Pretirement Service),
often membersdo not think serioudly
about it until fairly closetotheir retire-
ment date. NPERS makes every effort
to process requests for purchase of ser-
viceasquickly aspossible; however,
because there are severa stepsinthe
process, and you must be employed at
the time you make payment for your ser-
vice credit, it isvital to allow extra time
for our staff to processthe necessary pa-
perwork. For thisreason, NPERS
requiresthat you makeapplicationto
purchase service credit no later than 45
days prior to your last day of work be-
foreretirement.

The School Plan offersfour types of
service purchasewhich areoutlined
below.

Refunded Service Credit — If you
previously worked for a Nebraska pub-
lic school and received arefund of
your contributionsand interest from
the Plan, you may purchase up to as
many years as were refunded to you.
Refunded service must be purchased in
order from oldest yearsto newest
years. Itisthe most economical type
of serviceto buy because the matching
contributions made by your employer
have remained invested with the Plan
assets. You are, therefore, repaying
only your refunded amount and its cu-
mulativeinvestment return, on the plan
assets. (Note: While you may repay a
refund at any timeinyour career, if
you repay within three years of your
return to work, you will pay less. The
repayment criteriain thiscaseisthe
original amount of therefund plusthe
interest credit rate whichwould have
accrued on your account.)

Out-of-State Service Credit —If you
worked in apublic school systemin an-

other state or earned service credit in the

Omaha Public School system you are
eligibleto purchasethistypeof service
credit. You may purchase service credit
equal to your Nebraska serviceup to a
limit of ten years. The cost of this ser-
viceisbased upon thefull actuarial cost
to the plan. If you request that NPERS
provide cost estimates for thistype of
purchase, it will first be necessary for
you to have your service with the other
planverified, and NPERSwill provide
you with the form to accomplish this.
We have found the amount of time
needed by other plansto verify your ser-
vicevaries. Thisisanimportant reason
to allow as much time as possible when
initiating apurchase of service.

L eave-of-Absence Service Credit —

Y ou areeligibleto purchaseleave-of-
absence service credit if youwereon a
school board-approved leave and re-
turned to work within one year after
completingtheleave. Youarealowed
to purchase up to four years of leave-of-
absence service. The cost of this
serviceishbased uponthefull actuarial
cost to the Plan. Y ou will be asked to
provide documentation that your leave
was board-approved before a payment
can proceed.

Twelve-M onth Pretirement (Retirement
Incentive) ServiceCredit - You aredi-
gibleto purchase up to five years of
retirement incentiveservice; however, you
must retire and begin drawing your retire-
ment benefit within twelve months of
making the purchase. The cost of this ser-
viceisbased uponthefull actuaria cost to
theplan. Because actuarial costscan fluc-
tuate agreat deal over time based upon
changesto amember’ sage, salary, and
servicecredit, wereguireyour estimate
requestsfor thistype of purchase be made
no mor e than fourteen months prior to
your last working day.

For moredetailson purchasing service
credit, please contact NPERS at 800-

245-5712 or 402-471-2053.

New School Handbook

The member handbook for the School
Plan has been revised to include recent
legidativechangesand current staff ser-
vices offered by NPERS. The*“plan
booklet” containstimely informationon
membership, creditableservice, compen-
sation, retirement eligibility, annuity
payment options, taxation, death ben-
efits, disability retirement, and
reemployment.

Y ou may access the handbook on
NPERS' web siteat www.npersnegov
and al so paper copies have been dis-
tributed to all school districts’ human
resource departments. In an effort to
curb administrative expensesby reduc-
ing publication costs, wehavenot
mailed abookl et to every plan member
asin the past.

To view the booklet, we suggest you
visit our web site. However, if you
prefer apaper copy of the booklet,
please request one from your human
resource office, or call NPERS at 800-
245-5712 or 402-471-2053 and we will
gladly send one.

M edicar ePrescription
DrugProgram

|s someone you know on Medicare...a
parent, an aunt, afriend? The Medi-
careprogramisfacing somebig
changes and you can help those you
care about make the necessary choices
to take advantage of the changes.

Beginning January 1, 2006, Medicare
will offer coveragefor prescription
drugs. Everyonewith Medicareiseli-
giblefor the new prescription drug
coverage, regardlessof incomelevel
and resources, preexisting conditions, or
current prescription expenses. The pro-
gram will pay for both brand name and
generic drugs and offer achoice of
plans. The monthly premium and out-
of-pocket costswill vary with different
plans.

(Continued on page 4)



Congratulations
2005 Team Player s!

The Nebraska Retirement Systemsis
proud to name Pam Williamson as
our 2005 Employee of the Y ear!

Pam has been with NPERS since 1988
when she began working as our recep-
tionist. Sheisnow part of Education
Serviceswhere she designs thelayout
of the Retirement Roundup, member
information handbooksand all other
NPERS publications. Pam works on
several committeesintheofficeandis
alwayslooking for waysto boost the
morale of her fellow coworkers. Her
positiveoutlook, alongwith her abili-
ties have made Pam an important part
of our team.

Wewouldalsoliketo congratulate
Randy Ger ke, our 2005 Manager of
theYear!

Randy was hired as the manager of
our Accounting Department in 2003.
He previously worked for the City of
Fremont and Midland Collegebefore
coming to NPERS. Sincejoining our
agency, Randy has earned the trust
and respect of his staff and coworkers
by going above and beyond hisre-
quired assignments. That and his
ability toimproveexisting procedures
arejust afew of the reasons he de-
servesthisrecognition.

We are proud to have these special
people represent our agency. Thank
you Pam and Randy for your out-
standing serviceand contributionsto
the NPERS team! [J

2006 Preretirement Seminar Calendar

NPERS hasfinalized the datesfor our
2006 School preretirement seminars—see
the seminar calendar below. NPERS
strongly recommendsall School Plan
members age 50 and older attend at least
one“Preparing for Retirement” seminar.
Statestatutesstipulateall eligiblemembers
arealowed leavewith pay to attend up to
two preretirement planning programs, no
more than one per fiscal year.

A registration brochurewill bemailed
to all eligiblemembersin January. The
brochurewill asobeavailable—aongwith
mapsto the seminar locations—on
NPERS websteat www.nper s.ne.gov.
Toberegistered, you must mail or bring
your completed registrationform and

HaveYour Yearsof
ServiceBeen Verified?

Did you know the years of service
shown on your annual benefit state-
ment are considered an “ estimate” until
reviewed and verified beforeyou re-
tire? NPERS conducts a*“ data
purification” processon records of
membersto assure all service has been
properly verified. We conduct the veri-
fication beforeamember begins
receiving aretirement benefit. Youdo
not need to request verification of your
servicesincewe completeit automati-
cally. Asapart of theverification
process, NPERS will also contact em-
ployersin caseswhere further
clarificationisneeded.

Y ou should alwaysreview your annual
benefit statement when you receiveit,
no matter how long you've worked in
the school system. After reviewing
your statement, if you believe your ser-
vice credit or other information on the
statement isin error, you should con-
tact NPERS inwriting. NPERS will
review your records, provide you with
adetailed breakdown of your service
credit, and then work with you and
your employer(s) to resolveany discrep-
ancies.

check to NPERS. We cannot accept
your registration by phone

NPERS seminars are presented by our
two Training Specialists, John
Winkelmanand Nadine Ault. They
travel around the state each spring pre-
sentingthe* Preparing for Retirement”
seminarsto not only School Plan mem-
bers, but aso participantsin the State
Patrol, and Judges Plans. These semi-
nars provide awedlth of factsand
information onyour NPERS retirement
planand asoinclude guest speskersfor
financial andestateplanning.

Plan to attend!
2006 Preretirement

Seminar Schedule

School Members

age 50 and over
Lincoln February 7
Omaha February 8
Omaha February 15
Lincoln February 16
S. Sioux City February 22
Norfolk February 23
Omaha March 8
Lincoln March 9
Kearney March 15
Grand Island March 16
Lincoln March 22
Omaha March 23
Omaha March 29
Columbus March 30
Kearney April 5
Grand Island April 6
Valentine April 12
Norfolk April 13
Scottsbluff April 25
Scottsbluff April 26
North Platte May 10
McCook May 11
Omaha May 17
Lincoln May 18
Sidney May 31
N.Platte June 1
Lincoln June 7
Lincoln June 8
Norfolk June 14
Omaha June 15
Omaha June 21
Lincoln June 22
Kearney June 28
Grand Island June 29




New Tax WithholdingLaw

Beginningwithretirement benefit pay-
ments made to Nebraska residents on
or after January 1, 2006, NPERS will
berequired to withhold stateincome
tax whenever a plan member has fed-
eral incometax withheld. Under prior
law, having Nebraskastateincometax
withheld fromyour retirement benefit
payments has been voluntary. The
new law onwithholding requirements
was enacted in LB 216 by the 2005
statel egidature.

Asyou know, retirement contributions
are not taxed when withheld from your
compensation and deposited to your
retirement account administered by
NPERS. When NPERS distributes
those fundsto you at retirement, either
asadirect payment or in the form of a
monthly benefit, the taxes are due.
When you apply for retirement ben-
efits, you must designate the number of
allowancesyou want to claim and your
marital statususing aFederal Form W-
4P, Withholding Certificatefor Pension
or Annuity Payments. Y our allow-
ances determine the amount of tax
NPERSwithholdsfrom your benefit
payment(s) and sendsto the federal
government for you. If you are a Ne-
braska taxpayer when thisoccurs,
beginning in 2006 NPERSwill bere-
quired towithhold Nebraskataxes
using theallowancesyou claimed on
the W-4P. 'Y ou may change your W-4P
at any time.

If you elect arefund of your account
and chooseto “rollover” into an Indi-
vidual Retirement Account (IRA) or
another qualifiedretirement plan, this
amount is not subject to taxation at the
time of therollover. Thisamount will
be taxed, however, when you take a
distributionfromtherollover account.
NPERSisrequired by law to withhold
20% for federal incometax for are-
fund paid directly to you that could
have been rolled over. The new law,
now requires NPERS to withhold

5% for Nebraskaincometax aswell.

Nebraskaresidents choosing not to
havefederal tax withheld from their
retirement benefit payment are not re-
quired to have Nebraska state income
tax withheld.

Don't bealarmed if you think thistax
withholdinginformationiscomplicated
or that you will forget it by thetime
you retire. NPERSwill provideyou
with the current tax information when
it'stimefor you to make your with-
holding choicesat retirement. We
cannot offer advice, however, so don't
hesitateto contact atax professional
about your individual situation. If you
have questions about information con-
tained inthisarticle, please contact
NPERS at 800-245-5712 or 402-471-
2053. 0

Medicare

(Cont. from page 2)

How does one sign up? In October
2005, those on Medicarewill havere-
ceived information about the plans
availableintheir location, the amount of
the premiums, which drugsareincluded
in each plan’ sformulary, and which
pharmaciesthe planwill beusing. All
these things areimportant to an indi-
vidual in choosing aplan that meets
their needs.

What are the next stepsin picking a
plan? Sign-up starts November 15,
2005, for coverage to begin January 1,
2006. If signupislater than the end of
2005, coverage will start the month af -
ter sign up. No matter what, May 15,
2006, isthelast day to sign up for cov-
eragein 2006 or one will haveto wait
until November 15 to join and may pay
apenalty.

For moreinformation, call
1-800-M EDICARE orvisit
www.medicar e.gov.
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